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	Post title

	Sports Coach

	Job Evaluation

	Yes/No

	Grade

	5

	Service

	Schools

	Service area

	Shotton Hall Primary School

	Reporting to

	The postholder will be accountable to the Head Teacher

	Location

	Your normal place of work will be Shotton Hall Primary School

	Disclosure and Barring Service (DBS)

	This post is subject to an Enhanced Disclosure




PE & Sports Coach
Grade 5 £26,403 - £28,598 pro rata 
Permanent
Required ASAP

Description Of Role 
Delivering high-quality PE lessons as part of the school’s PPA cover programme.
Leading extra-curricular clubs and preparing pupils for inter-school competitions and SSP events.
Promoting active lifestyles and inclusion across the school through engaging and accessible sports provision.
Taking responsibility for all aspects of off-site sporting events, including risk assessments, permissions, transport and equipment.
Collaborating with staff and leaders to develop a strong whole-school approach to PE, sport and healthy living.
Building positive relationships with children and families and being a role model for teamwork, fairness and perseverance.

Duties and Responsibilities

Key Tasks:

· Work in partnership with teachers and other professionals to provide effective support for physical education and development activities.
· Plan and evaluate physical education activities 
· Observe and report on pupil performance, providing feedback on progress made
· Contribute to maintaining pupil records
· Take a full and active role in preparing and maintaining the learning environment
· To work with individual children, with small groups of children, and whole classes to help them achieve to the best of their ability.
· Attend outings with pupils in accordance with school policies and safety guidelines
· To establish supportive relationship with individual children, and ensure any physical needs are met
· Provide pastoral care and support to sick and injured children taking appropriate action as necessary, ensuring that parents and school staff are fully informed of incidents and accidents.
· Maintain accident records as requested.
· Talking and listening to children
· Foster good relations between home and school by communicating with parents.
· Communicate with other team members
· Give appropriate help throughout the school day, including the children’s break and lunch times.  This may mean having your own breaks at other times.
· Provide advice and support to colleagues in all aspects of their work
· Support school policy regarding equality diversity
· Contribute to relevant team meeting
· Make effective team contributions
· Support other team members with physical education and training
· Recognise and use your own strengths and those of others
· Contribute to school reports for other agencies
· With guidance, provide written reports
· Promote a positive image of the school to children, parents/carers and visitors
· Involve children in the life of the wider community
· Promote effective relationships with parents and carers in line with the School policy
· Ability to present oneself as a role model to pupils in speech, dress, behaviour and attitude.
· Organise and attend PE events 
· Contribute to both the physical and emotional health, and the well being of the children, by promoting positive behaviour and dealing with disruption as agreed in the school’s Behaviour Policy
· Liaise with teachers, SENCO and other staff with regard to children with Special Needs
· Liaise with Health Service professionals and others supporting children’s health and/or medical needs, if requested
· Review and develop your own professional practice
· Identify training needs 
· Undergo appropriate training relevant to the post, ensuring continuing personal and professional development
· Take on additional, job extending tasks
· Organise and lead before and after school sports clubs/events
· Be able to take on other duties, commensurate with this post as directed by the Head Teacher.


The above is not exhaustive and the post holder will be expected to undertake any duties which may reasonably fall within the level of responsibility and the competence of the post as directed by your manager.
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